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{Loc,u. V \/ALLE\I CSY[CA Third Negotzatwn Proposal
Two-Year Agreement — 2006-2008

May 18, 2006

Introduction

The lowa Legislature has established a growth factor of 4% for the next several school years. This growth factor is called
allowable growth. For the 2006-2007 school year, this “new” money equates to $98,833. Further, it is anticipated that our
school district would receive “new” money of approximately $17,577 from open enrolled students (93 students at $189
each). This projection is given to Iowa Schools by the Iowa Department of Management and Budget. In real terms, the
district’s allowable growth amounts to a 3.71% actual increase due to lost enrollment during the 2005-2006 school year of
1.3 students. Further, we expect a decrease in enroliment for the upcoming school year. Therefore, a fair estimation for
negotiation purposes is that the Rock Valley Community School District will have $116,410 ($98,883 + $17,577) in
increased revenues. The school board also anticipates a similar amount of “new money” for allowable growth in the 2007-
2008 school year. Thus, it is estimated that in a two-year period, the Rock Valley Community School District will have
approximately $232,000 in allowable growth and open enrollment new revenues. This assumes that we do not lose
enrollment. One must also remember that the 4% allowable growth is only a promise by the lowa Legislature and not
always a solid commitment, as these fund increases have been cut in past fiscal years to balance the budget of lowa
government. In fact, this has occurred at least once within the past nine years.

While it is the position of the Rock Valley Board of Education that teachers should be properly paid, it should also be
understood that other classes of employees must also be paid out of the 4% allowable growth and open enrollment revenues.

With the aforementioned items in mind, the Rock Valley Board of Education proposes the following bargaining items:

Salary

_Propose a two-year contract including an 8.46% salary and benefit increase over those years with the district paying the
additional expense incurred for an employee’s insurance. This potential salary increase can be applied in different ways -
according to the negotiated settlement which is reached between the Board of Education and the RVEA. In addition to the
proposed salary increases, Teacher Compensation money should be approximately $1200-$1500 per instructor.
Additionally, it was determined by the 2005-2006 Iowa Legislature that teachers in Iowa would be receiving an additional
(approximate) $1,000 due to new legislation. The 8.46% ofter by the Board of Education amounts to $200,569.00
of an anticipated § 232,000.00 in new monies for the next two school years. That is 86.5 % of all anticipated new monies
for the next two school years. It should be noted that other categories of employees, such as aides, kitchen helpers, |
secretaries and janitors still need to be paid out of these same new monies. Their wage or salary increase maybe directly
impacted by the remaining amount of new monies that is left for such wage or salary increases.

Contract Days

o Increase current contract days from 190 to i91. Teacher compensation formally given on a per diem basis (1 day in
2005-2006 school year) will now be added to the salary schedule, and included in the negotiated salary settlement,
and not paid out separately.

Justification:
The Iowa Legislature added this day and expectation in a previous school year (2005-2006).
Insurance

¢ Continuing with ISBA and Wellmark. Rate increases currently will be approximately .84% for the 2006-2007
school year. A general estimate, although it is unknown, would be an 11% increase for the 2007-2008 school year.

¢ We will continue to honor our commitment to existing family stipend beneficiaries by contributing $1952.40 per
school year. Additionally, we will provide a family stipend benefit for new incoming staff during the 2006-2007
school year. Thereafter, no new family stipend benefits will be provided by the school district.
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Additional Information

Ten Year History of Settlements in Rock Valley

2004-2005 3.82 ' 4.99
2003-2004 3.88 3.88
2002-2003 3.92 3.90
2001-2002 4.00 4.03
2000-2001 4.46 6.24
1999-2000 4.07 7.18
1998-1999 4.00 5.06
1997-1998 4.30 : 7.70
1996-1997

Additional Provisions

Proposed Cost Estimate Calculated by Art Friedrich:

Actual for 05-06 Proj0607 Increase - % <<<0607 Base is: 27245
Schedule A 1762439.79 1850852.38 8841258 5.02
Extra Duty 19852.00 20435.00 583.00, 2.94
1Athletics 96828.00 101968.00 5141.00] 5.31
JExtended Contract 7316.26 7737.66 421.39, 576
Miscellaneous . 0.00 0.00 0.00{ #DIV/0!
FICA & IPERS 252782.43 26545320 12670.77{ 5.01
Est. Emp. Ins. Share 66100.02 82566.60 16466.58| 24.91
Estimated Bd. Ins. Share 232921.38 231381.48 -1539.90, -0.66
|New Bd Costs, wic Ins 107228.75|  5.01
New Bd Costs, w/ Ins 105688.85| 4.46
Actual for 05-06 Proj0708 Increase %
Schedule A 1762439.79 1907266.00 144826.21] 8.22 [<<<0708 Base is: 28160
Extra Duty 19852.00 17066.00 -2786.00] -14.03
JAthletics 96828.00 105374.00 8546.00/ 8.83
|Extended Contract 7316.26 8197.24 880.97; 12.04
Miscellaneous 0.00 0.00 0.00| #DIv/O!
FICA & {PERS 252782.43 273078.63 20266.60 803
Est. Emp. Ins. Share _ __66100.02 105320.07 39220.05] 59.33
{Estimated Bd. Ins. Share ! 232921.38 261726.52 28805.14f 1237 §
INew 8d Costs, wio Ins ERNEE ; 171763.79]  8.63 | -

INew Bd Costs, w/ Ins :

200568.92| 8.46
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The above terms and conditions between the Rock Valley School District and Rock Valley Education Association have
been agreed as indicated by the signatures below:

o 1D oene 244 Vi Jlld

oard President Association President

Date 5 A4 -0 Date 5-23-006




R Schedule tor 06 - 07 -

COLUMN|  BA BA+15 B A +30 MA | 1 ™Ma+15s Ist Year | 2nd Year | 3rd Year ;|  POSITION
FACTOR: 100 | | 104 1.08 , L2 116 L
Ftr Full Step 1025 | 1.025 1025 | | 1025 1 1025 102500 | 1368.00 . 170600 Asst CC
#FullStep] 13 15 17 ) 19 21 3416.00 375500 | 410700 . Head Coach
Fir Half Step]  1.0125 powe2s | 10125 | | 10125 | | 10125 2048.00 239800 | 273200 |  AsstCoach |
# Half Step 0 0 0 B 0 0 1711.00 1882.00 | 2051.00 JH Coach
#aassraes - 2733.00 3007.00 | 3279.00 Head Tk SB BB
1 27245.00 1] 28334.80 1] 29424.60 1] 30514.40 1] 31604.20 1825.00 200500 | 218600 ,  AsstTk SB BB
2 27926.00 2] 29043.00 2] 30160.00 2[ 3127700 2| 32394.00 1368.00 1534.00 171000 | ChLd;JHTK & VB
3] 28624.00 3] 29769.00 3] 30914.00 3] 32059.00 3] 33204.00 3416.00 3755.00 4107.00 Volleyball
4] 29340.00 4] 30513.00 4] 31687.00 4] 32860.00 4] 34034.00 2048.00 2398.00 2732.00 Asst VB
5/ 30074.00 5] 31276.00 5] 32479.00 5/ 33682.00 5| 34885.00 3293.00 3839.00 | 4567.00 | AthDir
6 30826.00 6] 32058.00 6] 3329100 6| 34524.00 6| 35757.00 1706.00 2048.00 ' 2398.00 Golf Coach
7! 31597.00 7] 32859.00 7| 34123.00 7| 35387.00 7| 36651.00 2732.00 3075.00 341600 | Band Dir
8] 32387.00 8] 33680.00 8] 34976.00 8] 36272.00 8] 37567.00 2048.00 2398.00 273200 Vocal Dir
9! 33197.00 9] 34522.00 9] 35850.00 9]  37179.00 9] 38506.00 687.00 1025.00 | EL-JHBand
100 34027.00 | 10] 3538500 | 10| 3674600 | 10[ 38108.00 10]  39469.00 500.00 ' Rgtto Knw Dir
11] 3487800 | 11| 3627000 | 11| 3766500 | 11| 39061.00 11| 40456.00 343.00 | J Pep Club
121 3575000 | 12[ 3717700 | 12| 38607.00 | 12| 40038.00 12| 41467.00 482.00 i | StCoun Adv "
13| 3664400 | 13| 3810600 | 13| 3957200 | 13[ 41039.00 13| 42504.00 1139.00 O ; Dramatics
14 #N/A 14|  39059.00 14]  40561.00 14|  42065.00 14|  43567.00 1139.00 ' : School Play *
15 #N/A 15] 4003500 | 15| 4157500 | 15| 4311700 | 15| 44656.00 |. 590.00 T | AsstDrama__ |
16 #N/A 16| #N/A 16| 4261400 | 16| 44195.00 16| 45772.00 343.00 I 77
170 #N/A 7] #N/A 17] 43679.00 | 17| 45300.00 17]  46916.00 685.00 ! : TSA
18]  #N/A 18] #N/A 18] #N/A 18] 46433.00 18| 48089.00 687.00 o " Chaperone
190  #N/A 19 #N/A 19 #N/A 19|  47594.00 19  49291.00 1368.00 T . Newspaper
200 #N/A 200 #N/A 20 #N/A 20[ #N/A 20[ 50523.00 | | 2048.00 , Annual
21 #N/A 21 #N/A 21]  #N/A 21]  #N/A 21| 51786.00 683.00 ; Prom Dir
22[  #N/A 2| #NA 2] #NA 2] #N/A 22 #NA 1368.00 i Equity Coord
1368.00 i Levelllnvest




Schedule .«r 07 - 08 L

COLUMN| BA BA+15 BA+30 MA MA+15 Ist Year | 2nd Year | 3rd Year . _ POSITION
FACTOR|  1.00 ] 104 1.08 1.12 116 L
 FuFullStep| 1025 11025 1.025 1.025 1.025 1059.00 1414.00 1763.00 | AsstCC
# Full Step 13 o 15 17 19 21 3531.00 3881.00 424500 |  Head Coach
FirHalf Step|  1.0125 1.0125 10125 | | 10125 | 1.0125 2117.00 2479.00 | 282400 :  -AsstCoach
#HalfStep| 0 | 0 o | | o 7T 0 1768.00 194500 | 212000  JHCoach
B R O B N B [ B B 32500 | 31000 | 338900 | Head TkSpEB
1i_ 28160.00 1| 2928640 | 1| 3041280 | 1 31539.20 | 1] 32665.60 1886.00 | 207200 | 225900 |  AsstTk SBBB
2, 28864.00 2| 30019.00 2| 31173.00 2| 32328.00 2| 33482.00 1414.00 1586.00 1767.00 ' ChLd; JHTK & VB
3 2958600 | 3] 30769.00 3] 3195200 | 3] 3313600 | 3| 34319.00 3531.00 | 3881.00 | 424500 |  Volleyball |
41 30326.00 4| 31538.00 4] 3275100 | 4| 3396400 | 4| 35177.00 2117.00 | 2479.00 | 282400 | AsstVB
51 3108400 | 5 3232600 | 5| 3357000 | 5| 3481300 | 5  36056.00 3404.00 | 396800 | 472000 ! AthDir
6/ 31861.00 | 6 3313400 | 6| 34409.00 | 6| 35683.00 | 6| 36957.00 1763.00 | 211700 ' 247900 °  GolfCoach |
7] 3265800 | 7, 33962.00 7 35269.00 | 7 36575.00 | 7| 37881.00 282400 | 317800 ; 353100 ,  Band Dir
8| 3347400 | 8 3481100 | 8] 3615100 | 8/ 37489.00 | 8| 3882800 2117.00 | 247900 | 282400 | VocalDir |
9| 34311.00 9|  35681.00 9| 37055.00 9| 38426.00 9| 39799.00 710.00 105900 " ""EL-JABand |
10/ 35169.00 10| 36573.00 10|  37981.00 10| 39387.00 10| 40794.00 500.00 | ! Rgtto Knw Dir
11| 3604800 | 11| 37487.00 | 11| 3893100 | 11 40372.00 11]  41814.00 355.00 T PepClub - |
12| 36949.00 | 12| 3842400 | 12| 3990400 | 12| 41381.00 | 12| 42859.00 498.00 ) P | stCoun Adv -
13| 37873.00 | 13| 39385.00 | 13| 40902.00 | 13| 4241600 | 13| 43930.00 uzzeo | ] ~Dramatics
14, #N/A 14| 4037000 | 14| 4192500 | 14| 4347600 | 14| 45028.00 tirze0 | LT S ]
15| #N/A 15| 41379.00 | 15| 42973.00 | 15| 44563.00 | 15| 46154.00 590.00 | | _ AsstDrama
16| #N/A 16| #N/A 16| 44047.00 | 16| 45677.00 | 16[ 47308.00 35500 | FFA
17 #NA | 17| #N/A | 17] 45148.00 | 17] 46819.00 | 17| 48491.00 708.00 ] _ TSA
18] #N/A 18 #N/A_ | 18] #N/A 18| 47989.00 | 18] 49703.00 710.00 f _ Chaperone
19 #N/A 19 #N/A 19 #N/A 19| 49189.00 19/ 50946.00 1414.00 B *" " Newspaper
20 #N/A 20 #N/A 20[  #N/A 200 #N/A 20| 52220.00 2117.00 B Annual
2] #N/A 21 #N/A 21 #N/A 21 #N/A 21| 53526.00 706.00 ,? Prom Dir




